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Abstract

The quick pace of change in our daily lives turns the ability to acquire new skills and accept
new ideas into a pre-requisite of a successful life. Lifelong learning is a concept that describes
the ongoing commitment to skills and knowledge acquisition through learning how to learn
and love of learning. This study explores Higher Education as part of lifelong learning
practices of Israeli hi-tech employees by focusing on the patterns of University-Industry
transition. Analysis of 1448 LinkedIn profiles of Israeli Hi-tech employees revealed that
multiple of University-Industry transitions were associated with higher career achievements
while the timing of academic degree acquisition relatively to job market entrance was found
as insignificant. Those findings formed a basis of recommendations formulated for Higher
Education Institutions in order to respond to the emerging trends.
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