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Abstract

The goal of this research was to examine the attitude of high-tech
employment recruiters towards self-regulated online learning (SOL) — What
affects it and what effect it has on implementation of SOL and on decisions
regarding employment of job applicants with SOL training. The theoretical
framework for this research was based on TAM. A self-declarative survey
was used to collect data from 33 high-tech employment recruiters. A
correlation was found between the attitude towards SOL and its
implementation in employees training and in personal use. However, no
correlation was found between the attitude and usage of SOL as a qualifying
employment criterion, and no correlation was found between the attitude and
SOL's perceivable effectiveness. These findings point to an incongruence in
the adoption process of SOL by high-tech employment recruiters, and also
suggests possible causes for this incongruence, which could be further
researched.

Keywords: self-regulated online learning, MOOC, technology adoption,
TAM, employment recruitment, traditional training, high-tech recruiting.
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