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Abstract

The aim of this study is to present an up-to-date picture of learning
technologies and learning methods in workforce training in Israel and to assess
their compliance to the digital age. The study uses a self-report questionnaire
of a sample of 200 instructional designers who filled an online survey toward
the end of 2017. Findings indicate that most of the participants implement
traditional learning technologies (mainly PC applications & LMS) and
learning methods (mainly: lectures). The survey results enable policymakers
and instructional designer to assess the directions required to maintain their
role to enable employees with knowledge, skills, and behaviors needed for the
workplace in the digital era.
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THNDY NNAD ,PWOND NN DININ NIVTN MPYNND DY NIIINN NIVNN
PTY MYNDY NIND OWNINA NHOYD MODAM NYNHPD YT DT
,NAT DTN, 0P NTNRON IIITI NTNION PYNNN .(Swanson & Holton, 2009)
MPYON NN NOVINDY IWIRD YT NNT DD .NDITIN TN MDY NN
NMNMPN D5 TINY NMN PINNDY,DNTIAY NYINNND DI TAIYD NYITIN NIVNISPNRN
DY DY TPIDTY AXHD NNNN PXND IPNNT NIVN (2016 ,PPNT-IND) DTN
NN DX TIWND OXIYI NPININ MOITNA NN MTIND NPNINOL

IH0MTN YYD INNHNRNN

TN T HY NDM PIINY PNNY NPT PORY MYSHNI Y82 DNMN NOON
MPH NIRYY NY NDITN SNNM 200 .NDVTN SN/ 13 T Yy 9PN IPNHN
DOW) DXWNN NP2 2017 YDA NPNIAN MNYT HNIT MYNNNI NNV
(75%) D POYD DXPOYIN MY ININ O9Ya 60%) TINTPNR N9V ,(72%)

(5.5 117D) 7.7 H¥ P YHNNY ,DXNY 1NN DONIINA

NIV NOITNA DXAYWN DN NN NI PIYNY WPIANN DONNYNN
15 yan A1ab sy (Cronbach’s Alpha = .74) ny»Ivax 12 an N7nd
N702 — 5 Ty NY 995/noyn NNA -1 n) (Cronbach's Alpha=.80) N wan
(3.6) YLIN IUNN MNY» DIIN APNY NMPNNOL NYIYY NN (TR NI
,NIY 9119 NN (3.0 YXINN DYN) PINNDY NN NPNTNOV NYIINY
PN MINIRD HONAN .TDPNIINRANT MHINNDY PN NTNY IIMIN DI

MDNVN YY1V DIND 108 YU’ N1 NPNTNIVIY NMIVWTN IPNY TYY-NYIDYN 1IN 990
NN NVIDIDNND : NNYT (D7) TIN-9273 11,1997 7 93 13, DN 'Y 9D N INDD /N PYIPIN-NVY »
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(VDIY) HRIY DININD NITVTNA NTNY MTIND NPNYMOL 9w V346

N27WH NN L EPSS moayn mano nndvan NN .(2.9) »winnn Dipna
, 09T X9 HY DMININ P2 DDTINND N1NIAD OMON->ND DM THY T »NNIn
NPNINDA MIHINA : THX PN DTAN NNSYN DMV TIPNDI DMV DINN
VOV .1(147.5) = — 4.32 P < .05 NYNIOPD MOIWN DY M) DY N8NI
DPON YT TIN NPT ,TPOVININ IRNIN : PN (3.9) MNIVN APNYN MNHNN
WIN NN (12) TPI5D) (4) TPNIINON MITVINT DTN .1V NITDY
YPNYN MDY MOVIT IPNIIN DTN, DT DOYNNN : (3.0-H MNIJ) DX NID
9 DY ONNIN P2 ODTINN NPNIY OMYN->NY3 DT T NN .NPND
N DXMAYWH PO MIHINAY NNZYN DMV TIPNDI DMWY DINN ,0DTN
S TIPON,NAN )NV )TNDINN ITHNNN D TONND DNNIN DYDY TPHVLINT NTNID
,P < .05 7790 ;1(50.0) = 2.89 ,P < .05 MMIIIPON : NN2ANM MNM2

1(51.7) =3.30

NPNYNOL 2PV ) NIITIN MTINNDA )1 2D PPOND I AIPNNN INNNNN
DOWa MOHIN NN DMNINY TPNNMDN NOITNY DXV DNNIND NTION
P9¥o NINNWNA VY92 (Training Industry Report, 2015) Y51¥950 Nipyoynn
PMIOWM VTN YTYNY 112NN .(Adkins, 2016) POV TN NTMNION NI
997N MPYNHN MY PIVIA NN KX XD NPIDYNN ODW DY NPIMNNN
MNIND DTN MON 50%-2 ,2020 TY D NOIYNN NNY ORI DMNINA
MRYN MONY MWN NI POV OV THY DMDMNIN T N2 O
MNND NN LTI INY 0T TY HNPD NINNNN DTN NNTI NPNNOV
M2>202 DN YT DY NN NIVIND NIITN NN DY DNNSY HVINN
,ND DRV WD D2DDN NN AWN7D DMNIND MDYN ¥ ,7PNDNO0 MPNY

NPOVMDI XD 1997 NOVTNN MPINHNY TWIN

.DMIMNINA NOVTN,NTNY MTINND ,NTNI NPNINOV 1NN M0

nnNipn
NN 9D IMIN L ANYNNY 519 ,N9990 .(2016) 'Y PN T-)ND
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